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ARTICLE ONE - AGREEMENT 

Section 6. Term of the Agreement 

1. The effective date of the Agreement shall be August 1, 2003, (the Effective 
Date) except as otherwise expressly provided. 

2. Except as otherwise provided below, this Basic Labor Agreement shall 
terminate at the expiration of sixty (60) days after either party shall give 
written notice of termination to the other party, but in any event shall not 
terminate earlier than September 1, 2008 (the Termination Date). 

3. If either party gives such notice, it may include therein notice of its desire 
to negotiate with respect to insurance, pensions, successorship and 
supplemental unemployment benefits. If the parties do not reach 
agreement with respect to such matters by the Termination Date, either 
party may thereafter resort to strike or lockout, as the case may be, in 
support of its position with respect to such matters, as well as any other 
matter in dispute. This Paragraph shall apply to all such matters, 
including insurance, pensions, successorship and supplemental 
unemployment benefits, notwithstanding any contrary provision of 
existing agreements on those subjects. 

4. Any notice to be given under this Agreement shall be given by certified 
mail and shall be postmarked by the required date. Mailing of notice to 
the Union should be addressed to the United Steelworkers of America, 
Five Gateway Center, Pittsburgh, Pennsylvania 15222; mailing of notice to 
the Company should be addressed to 1134 Market Street, Wheeling, WV 
26003. Either parry may, by like written notice, change the address to 
which certified mail notice shall be given. 
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ARTICLE TWO - UNION SECURITY 

Section B. Union Membership and Dues Checkoff 

1. Each Employee who, on the effective date of this provision, is a member of 
the Union and each Employee who becomes a member after that date 
shall, as a condition of employment, maintain membership in the Union. 
Each Employee who is not a member of the Union on the effective date of 
this provision and each Employee who is hired thereafter shall, as a 
condition of employment, beginning on the thirtieth (30th) day following 
the beginning of such employment or the effective date of this provision, 
whichever is later, acquire and maintain membership in the Union. 

2. Should the above provision be unenforceable for any reason, then, to the 
extent permitted by law, each Employee who would be required to acquire 
or maintain membership in the Union if the provision in Paragraph 1 
above could lawfully be enforced, and who fails voluntarily to acquire or 
maintain membership in the Union, shall be required, as a condition of 
employment, beginning on the thirtieth (30th) day following the beginning 
of such employment or the effective date of this provision, whichever is 
later, to pay to the Union each month a service charge as a contribution 
towards the Union's collective bargaining representative expenses. The 
amount of the service charge, including an initiation fee if applicable, shall 
be as designated by the International Union Secretary-Treasurer. 

3. Wherever Paragraph 1 or 2 above is applicable: 

a. The Company will check off monthly dues or service charges, 
including, where applicable, initiation fees and assessments, each in 
amounts as designated by the International Union Secretary-
Treasurer, effective upon receipt of individually signed voluntary 
checkoff authorization cards. The Company shall within ten (10) 
days remit any and all amounts so deducted to the International 
Union Secretary-Treasurer with a completed summary of USWA 
Form R-115 or its equivalent. 
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for Union representation. Such list shall include each 
employee's full name, home address, job title and work 
location. Upon the completion of the Unit Determination 
Procedure described in Paragraph 3(d)(3) below, an amended 
list will be provided if the proposed unit is changed as a result 
of such Unit Determination Procedure. Thereafter during the 
Organizing Campaign, the Company will provide the Union 
with updated lists monthly. 

(3) Determination of Appropriate Unit 

As soon as practicable following Written Notification, the 
parties will meet to attempt to reach an agreement on the unit 
appropriate for bargaining. In the event that the parties are 
unable to agree on an appropriate unit, either party may refer 
the matter to the Dispute Resolution Procedure contained in 
Paragraph 7 below. In resolving any dispute over the scope of 
the unit, the arbitrator shall apply the principles used by the 
National Labor Relations Board. 

(4) Access to Company Facilities 

During the Organizing Campaign the Company, upon written 
request, shall grant continuous access to well-traveled areas of 
its facilities to the Union for the purpose of distributing 
literature and meeting with unrepresented Company 
employees. Distribution of Union literature shall not 
compromise safety or production or unreasonably disrupt 
ingress or egress or the normal business of the facility, 
Distribution of Union literature and meetings with employees 
shall be limited to non-work areas during non-work time. 

(5) Card Check/Union Recognition 

(a) If, at any time during an Organizing Campaign which 
follows the existence of a substantial and
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a. Any alleged violation or dispute involving the terms of this Section 
may be brought to a joint committee of one (1) representative each 
from the Company and the Union, If the alleged violation or 
dispute cannot be satisfactorily resolved by the parties, either party 
may submit such dispute to the arbitrator. A hearing shall be held 
within ten (10) days following such submission and the arbitrator 
shall issue a decision within five (5) days thereafter. Such decision 
shall be in writing and need only succinctly explain the basis for the 
findings. All decisions by the arbitrator pursuant to this article shall 
be based on the terms of this Section and the applicable provisions 
of the law. The arbitrator's remedial authority shall include the 
power to issue an order requiring the Company to recognize the 
Union where, in all the circumstances, such an order would be 
appropriate. 

b. The arbitrator's award shall be final and binding on the parties and 
all employees covered by this Section. Each party expressly waives 
the right to seek judicial review of said award; however, each party 
retains the right to seek judicial enforcement of said award. 

c. For any dispute under this Section and the interest arbitration 
procedure described in Paragraph 6 above, the parties shall choose 
the arbitrator from the list of arbitrators described in Article Five, 
Section I (Adjustment of Grievances), Paragraph 6, contacting them 
in the order listed, and retaining the first to indicate an ability to 
honor the time table set forth above for the hearing and the decision. 
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information available to the Company concerning the use of Outside 
Entities at issue. 

c. Should the Company fail to give notice as provided above, then not 
later than thirty (30) days from the later of the date of the 
commencement of the work or when the Union becomes aware of 
the work, a grievance relating to such matter may be filed. 

Mutual Agreement 

a. As of the Effective Date, all agreements, understandings or practices 
of any kind that directly or indirectly permit the use of Outside 
Entities to perform Bargaining Unit Work are hereby agreed to be 
null and void, 

b. In the event the Bargaining Unit Work Committee resolves a matter 
in a fashion which in any way permits the use of Outside Entities, 
such resolution shall be final and binding only as to the matter 
under consideration and shall not affect future determinations under 
this Section. 

c. No agreement, whether or not reached pursuant to this Section, 
which directly or indirectly permits the use of Outside Entities on an 
ongoing basis, shall be valid or enforceable unless it is in writing and 
signed by the President/Unit Chair and the Grievance Committee 
Chair/Unit Grievance Committeeperson of the affected Local Union. 
Any such valid agreement shall expire on the Termination Date of 
this Agreement, unless signed by a Representative of the 
International Union. 

Expedited Procedure 

In the event the Union requests an expedited resolution of any dispute 
arising under this Section, it shall be submitted to the Expedited Procedure 
in accordance with the following: 

a. Within three (3) days (excluding Saturdays, Sundays and holidays) 
after the Union determines that the Bargaining Unit Work 
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ARTICLE TWO - UNION SECURITY 

Section G. Printing of Contracts 

1. Immediately following the Effective Date of this Agreement, the parties 
will create mutually acceptable labor and benefits agreements. These 
agreements shall, at the expense of the Company, be printed by a union 
printer in a form (size, paper stock, number of copies, etc.) and a manner 
of distribution reasonably designated by the Union. The distribution shall 
occur within three (3) months of the Effective Date. 

2. The Company shall provide the Union with electronic versions of all 
agreements between the parties. 
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ARTICLE TWO - UNION SECURITY 

Section H. Hiring Preference 

1. In all hiring for bargaining unit positions, the Company shall, subject to its 
obligations under applicable equal employment opportunity laws and 
regulations, give consideration, to the full extent of interest, to the direct 
relatives (children, children-in-law, step-children, spouse, siblings, 
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A Joint Environmental Sub-Committee of the Joint Safety and Health* 
Committee will be established at each location, composed of an equal 
number of Employees designated by the Union and the Company . The 
Joint Safety and Health Committee will meet regularly to discuss 
environmental issues affecting the Company and to make appropriate 
recommendations. 

Formatted: Numbered -* 
Numbering Style: 1,1,3, 
at: 1 + Alignment: Left +• 

Level: 1 + 
... + Start 
Aligned at: 

0" + Tab after: 0.5" + Indent at: 
0.5", Tats: 0.5", Left 

The Company will make available for review to the Joint Safety and Health* 
Committee all environmental reports, monitoring results, analyses, 
materials received from the EPA and other agencies, and any other 
documents related to the Company's environmental program and 
obligations. 

Formatted; Numbered + Level: I + 
Numbering Style: 1, 2, 3,... + Start 
at: 1 + Alignment: Left + Aligned at: 
0" + Tab after: 0.5' + Indent at 
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— 

Section J. The Right to Union Safety and Health Representatives 

1. The Union will appoint a full-time safety and health representative at each--
plant. These representatives will work with the Company safety and 
health representative under the direction of the Union Co-Chair. 

2. Full-time Union safety and health representatives will receive their*-
Regular Rate of Pay applicable to the job held immediately before 
becoming a full-time safety and health representative. 

3. The Joint Safety Committee, Company Safety and Health Department and 
Union Safety Department will cooperate in designing and implementing 
training for Union safety and health representatives. 

Formatted: Numbered + Level: 1 + 
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Section K. The Union's Right to Participate in Accident Investigations 

_When an accident occurs that results, or could have resulted, in a serious* 
injury, the Company will immediately notify the Union Co-Chair of the 
Joint Safety Committee who will have the right to immediately visit the 
accident scene, or to assign another Union member of the Joint Safety 
Committee to visit the accident scene, consistent with his/her safety. The 
Joint Safety Committee will investigate all such accidents and prepare an 
accident report. The Company will provide the Joint Safety Committee 
with full access to the accident site and any information relevant to 
understanding the causes of the accident. 

Formatted: Indent: Left: 0*, 
Hanging: 0.5", Numbered + Level: 1 
+ Numbering Style: l , 2, 3,... + 
Start at: 1 +• Alignment: Left + 
Aligned at: 0" + Tab after: 0.35" + 
Indent at: 0.35", Tabs: Not at 0.35" 
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The Joint Safety Committee will review the survey and the program 
whenever it is updated. 

Section M. Ergonomics 

The parties will establish a program to identify ergonomic risks in the plant and 
recommend controls. 

Section N. Safety Shoe Allowance 

On October 1 of each year, each Employee, other than a probationary Employee, 
will be provided a voucher for use at local vendor{s) designated by the Company 
for the full purchase price from an approved list of one (1) pair of safety shoes for 
the Employee's use at work. 

Section O. No Union Liability 

The Company has the exclusive legal responsibility for safety and health 
conditions in the plant and for environmental matters. Neither the Union nor its 
representatives, officers, employees or agents will in any way be liable for any 
work-related injuries or illnesses or for any environmental pollution that may 
occur. 
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ARTICLE FOUR - CIVIL RIGHTS 

Section C. Workplace Harassment, Awareness and Prevention 

1. All Employees shall be educated in the area of harassment awareness and 
prevention on a periodic basis. 

2. A representative of the Union's Civil Rights Department and a 
representative designated by the Company's Industrial Relations 
Department will work together to develop joint harassment and 
prevention education, with input from the plants and Local Unions. 

3. Within six (6) months of the Effective Date of this Agreement, members of 
the Joint Civil Rights Committee will be trained in matters relative to this 
provision. 

4. All new Employees {and all Employees who have not received such 
training) will be scheduled to receive two (2) hours of training as to what 
harassment is, why it is unacceptable, its consequences for the harasser 
and what steps can be taken to prevent it. 

5. All Employees shall be compensated in accordance with the standard local 
plant understandings for time spent in training referred to in this Section. 
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ARTICLE FIVE - WORKPLACE PROCEDURES 

Section B. New or Changed jobs 

_At each location covered by this Agreement the Union shall designate up*-
to two {2) individuals to serve on a Job Evaluation Committee. The 
Committee shall be provided with paid time off in accordance with 
standard local plant understandings to conduct its business as described in 
this Section. 
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J n the event the Company chooses to modify the duties of an existing job*-
or create a new job, it shall follow the procedure outlined below. 

_The Company shall meet with the Job Evaluation Committee and present--
it with a written description of how it intends to modify an existing job or 
a complete description of a proposed new job. The description shall 
include: 
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b. 

the requirements of such new or modified job in the areas of 
training, skill, responsibility, effort and surroundings 
(Requirements); 

the Company's view as to how these Requirements compare to the 
Requirements for existing jobs at the plant; and 

c. based on Paragraphs (a) and (b) above, at what rate the Company 
believes the job should be paid. 

_The Job Evaluation Committee shall be provided with any additional-' 
information requested in connection with its assessment of the new or 
modified job. 

_If the parties are unable to agree upon the appropriate duties and rate of*-
pay for the new or modified job, they shall submit their dispute to 
arbitration using a procedure to be developed by the parties. 

The arbitrator shall base his/her decision on the Requirements of the new 
or modified job and how those Requirements compare to the 
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